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STAFF WELFARE POLICY

Objectives:

I . Enbrncing Employee srtisfrction: lmprove job satisfaction and morale through various

welfare Droqrams.

2.PromotingWork.LifeBatance:Encourageahealthybalancebctweenworkresponsibilities

and personal life to reduce stress.3'

3. Supporting Health end Well.Bcing: ofler healdr Programs' mental health resources. and

wellness activities to improve overall employee health'

4. Encouragilg Prcfessionrl Development: Provide opportunities lor skill development and

career growth.

5. Ensoring Safetv and Securitv: Maintain a safe work environment and pmvide resources for

cmployee safetY and sccuritY.

6. Fecilitating open communication: Promote transparent communication channels to ensure

employees feel heard and valued.

scope: 'lhe stalT welfare measures encompasses a comprehensive range of initiatives aimed at

pmmotingemployees'physical,mfltal,andemotionalwell.being'enhancingwork.til.e

batance, fostering professional development. and creating a supPortive and inclusive \rorliplace

culture.

All employees of Srec Nareyane Nursing college are entitled to thc following welfa re

mersures

l Matemity leave for female employees

2. Subsidized canteen facilitY
I
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3. Accommodation facilitY

4. ln campus chlldcare taclhry (Creche)

5. Paid conference leave

/. I rme otts

8. Access to fimess center

9. Access to Padma UshanFragaria Memorial Central (PGMC) Library

t U. t aculty tour

I l. F'amilY Health Care Scheme

I 2. School concession

I3. Employee Provident fund Scheme

14. F.Sl Scheme

l r. Uratult-Y Scheme

l. Maternity teevc for femalc emplroyecs

All teaching and non-teaching facultv are entitled to 60 &vs of matemitv leave aller completion

of2yearsofcontinuoussen.iceintheinstitution.Fornonteaching,staffthebenefitsofESl

scheme sha, be avaired for Matemity leave benefits. young mothers who stay nearby the

campus are allowed to take care of their children during break time'

2. Subeidhed crnteen frcility

All emploYees of Sree Narayana Nursing College are entitled to a I 0olo reduction in

charges at all canteens in the college Campus. The emplovees can also avail credit pav facilitv at

the outpaticnt cantccn. Thc cmploycc should start an accoulrt in thc outpatient cantecrt rcgistcr

and will be assigrred a specific page number in the register under sPecific categor; ' The
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employeescanpaytheircante€nduesonamonthlybasisaccordingtothecreditsystem.The

emploYeeshallobtainanoduecertificatefromallth€canteenswhilertsigningfromtheiob.

3, Accom modrtioo frcilitY

Subsidized accommodation inside the campus hostel is provided at a minimal rate of

Rs.400/- p€r month can be availed bv female teachins faculw if needed'

4. In cempus childcarc facility (Creche)

Thereisaplayschoolforkids'withinthecamPus.Itisprovidedatanominalratefor

employees of Sree Naravana Nursing College'

5. Paid confcrence leave

Policy:Theinstitutionimplementsfinancialsupporttoteachingfacultyanddecidestomakethe

followine policies and Drocedures:

Participation in CNE / seminar / Conference / Workshop / Webinar/ short term course /

TrainingProgramme/MembershipinProfessionalbodies:Facultyparticipatingin

CNE/seminar/Conference/Workshop/Webinar will be provided with a maximum of

Rs. I 500/per year as the registration fees and provide a maximum of 5 days of duty leave'

Pcper/Pmttr pre€ntstion: Faculty presenting paper / poster in State/ National /

Intemational Seminar / Conference I Workshop Ailebinar will tre provided with a

financial assistance of Rs 1000/per year'

publicrtion in indered journals: Publication of the research projects in indexed journals

will be provided financial support ofRs'3000/per year'

ReserrchGrart:ProvisionofRs.25000/.cashawardasanendowmentforthefacultv

who has bcen sctccted as thc bcst research pcrformcr based on the critcria'

TocleimtbesrtrctioDcdrmount:Reimbursernentoftheamountwillbeonlycarriedout

onlyafterthefacultysubmitstheapplicationformalongwilhthehrochure,parlicipation

certificate, and receipts/bills ofthe payment' ln case of sanctioning extra amount besides

fromtheabovesaidcanbepermittedafterdiscussionwiththeauthority'
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Each teaching and non-teaching staff birthday is celebrated as common get k)gether. The

employee's birthday will be intimated bv Oflice Superintendent to the Acadernic Coordinator

and the employee will be personally wished by the Academic Coordinatcr on their bir&day'

7. Time ofTs

A regl$er rs rurmtatned m tlle prrnclpal ot ce tor the taculty to rocord lne exlra hours ot

duty they have done for accreditation or other college related activities. The register will be

personally monirored and verified by the Principal and one day duty offwill be alloned after

completion of E hous of extra duw. The faculty is entitled to take 2 houn permissions in a

month after getting prior approval from the Principal'

8. Access to fitness ccnter

lnterestedtacultycanutlllzetheUymnaslumlactlrtypresenttnmecampuswltna

concessional rate of Rs. I 50/month'

9. Access to Padma bushan Fr.Gabrie! Memoriel Central (PGMC) Librery

Alt taculty are enttued to utrllze the central lrbrary tor relerEncrng and advanced s€arch

engine like Ovid

10. Facult-v., tour

tvery yeff bour teacnmg and non-teachlng taculty undenaKes one day prcnlc along wlth

their family members, Principal, Academic Co-ordinator which will be partially sponsored by the

Management. Religious si$ers have special tour facility with management other than common

facul8 tour.

t l. Femily Heelth Crre Scheme

under Family care scheme each employee is eligible for rcgistering l0 (9 + l) family

members for concessional treatment ( l0olo at Sree Naravana Nursing Collece)-
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Schoolfeeconcessionisprovidedforthechildrenofemployees'fioml0%to50p/oof

total tuition fees.

13. Employec Provident fund Schcme

Allnon.teachingfacultywithbasicsalarylessthan15000/-iseligibleforProvident

Fund.

14. ESI Scbeme

All teaching and non-teaching faculty with wage limit less than 21000/- is eligible for

ESI benefit.

15. Gratuity Scheme

All teaching and non-teaching staff except on contract basis' on termination of

emplovment after 5 vears of continuous service due to retiremeni will be elieible for gratuiw'
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